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iEMENT, entered into this 9th day of February, 1976 
i the BOARD OF EDUCATION OF EAST WINDSOR REGIONAL SCHOOL 
itstown, zaew Jersey, hereinafter called "BOARD”, and 
] EDUCATION ASSOCIATION, hereinafter called "ASSOCIATION”. 

’H: 

BOARD is required by law to negotiate with ASSOCIIiTION on 
conditions of employment of teachers; and, 

the parties hereto, through negotiation in good faith, 
igreement in 'writing, 

lEBY AGP.EED by and between the narties hereto that: 

ARTICLE I - RECOGNITION 

[ hereby recognizes the Association for the years 1976-1979 
:clusive representative for collective negotiations as de- 
the Nev; Jersey Public Employer-Employee Relations Act, 

.23, Public La\^s of 1974 concerning grievances and terms and 
is of employment for certificated personnel under contract 
lard in the following job categories: 

Classroom teachers 
Nurses 

Guidance counselors 
Librarians 

Home instruction teachers 
Social ^^orkers 
Specialist teachers 

herwise indicated, the term "teachers,” when used hereinafter 
.greement, shall refer to all employees represented by the 
on in the negotiating unit as above defined. 

"Board" shall include its members and agents. The Board 
t to negotiate with any organization other than that de- 
as the representative pursuant to Chapter 123, Laws of 1974, 
reserve the right to meet with employee organizations -- 
n the majority group •— to hear their views. A representative 
sociation may be given the opportunity to attend. 

TICLE II - NEGOTIATION OF SUCCESSOR AGREEMENT 

es agree to enter into collective negotiations over a success© 
in accordance with Chapter 123, Public Lav;3 1974 in a good 
ort to reach aareement on all matters concerning the terms and 
s of teachers*employment. Such negotiations shall begin not 
n 120 days prior to the final budget submission date required 
ard of Education for the 1978-1979 budget year for salaries 
e benefits, and not later than 120 days prior to the final 
bmissicn date required of the Board of Education for 1979-1980 
ar for all .Articles. 
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f salaries, including extra-curricular salaries, both 
lon-athletic, and fringe benefits will be reopened during 
ar of the agreement (1977-1-97 8) , and the results of 
ce effect in the third year (1978-1979). Any agreement 
shall apply to all teachers, be reduced to v/riting, be 
Board ‘and the Association, and be adopted by the BOARD 
rATIOM. 

t shall not be modified in whole or in part by the parties 
instrument in writing duly executed by both parties. 

in any negotiations shall have any control over the selec- 
sgotiating representatives of the other party. 

ARTICLE III - GRIEVANCE PROCEDURE 


::e'’ is a claim h-y a teacher or the A.ssociaticn based upon 
^tion, application, or violation of this Acreement, policies 
tive decisions affecting a teacher or a group of teachers 
It of a non-tenure teacher which arises by reason of his 
Bmployed shall not be v;ithin the meaning of this section. 

7 ed person" is the person or persons making the claim. All 
lading the grievant, shall continue under the direction of 
rider.r and administration regardless cf the pendency of any 
til such grievance is properly determ-ined. 

n interest" is the person or persons making the claim and 
D might be required to take action or against whom action 
a in order to resolve the claim. 


f this procedure is to secure, at the loxs^est possible 
s level, equitable solutions to the problems vrhich may, 
time, arise affecting the terms and conditions of employment, 
agree that these proceedings will be kept as informal and 
as rf.ay be appropriate at any level of the procedure. 


cfessional employee v;ho has a grievance shall discuss it 
s immediate superior and then his principal in an attempt 
e matter informally at that level. 

a result of the discussion, the matter is not resolved to 
ion of the employee within 5 school days, he shall set forth 
in writing to the principal. The principal shall ■ communi- 
sion to the em.ployee in writing within 3 school days of 
e written complaint. 



cessional employee may appeal the principal’s decision to the 
'xt of Schools. The appeal to the Superintendent must be 
ing and must set forth che grounds upon v/hicli the grievance 
le^Superintendent shall request a report on the grievance 
icipaj. in venting, snail conrer with the concerned parties, 
juest, v;ith the employee or^ principal seperately. He shall 
2 solve the matter as quickly as possible but within a 
'> exceed ten school aays . Tne Superintendent shall communicate 
in writing, along vnoh supporting reasons, to the employee 
:ipal. 

iree - 


the grievance is not saucled after reaching the Superintendent 
:he matter may be referred to the Professional Relations 
tne ASSOCIATION. The Committee shall make a determination 
)3sible, but Vv^ithin a period not to exceed 10 school days, 

; parties cone emeu in writing of that determination, 

tne Prolessionai ReiatioHs Committee determines that the 
; merit, it shall recommend that the grievance be heard by 


the Proressional Relarions- Committee determines that the 
Without merit, it will so advise the employee and a copy of 
snail be sent to tne orincioal, tne Superintendent of 
the BOARD. 


employee idnose grievance has been determined to be without 
Professional Relations Cem-mittee shall retain the right to 
ring to^tne BOARD, Vvicnin 10 school days of the determinations 
sional Relations Commiccee, 


tne grievance is not solved to the professional employee’s 
_he may_request a.review by the BOARD. The request-shall . 
in writing through the Superintendent of Schools v;ho' shall 
lated papers and forv/ard one request to the BOARD. A 
the BOARD shall reviev; the grievance, hold a hearing with 
nai employee, if requested, and render a decision in 
n Ic calendar days, A copy of the Board’s decision shall 
to the ASSOCIATION. 


grievance supported by the Professional Relations Committee 
vsd to the satisfaction of che emiployee after 'review by 
of one Board shall, at one request of the Professional 
mittse, be suomitted to arbioration by the American 
ssociaoion, 

owning procedure v;ill be used to secure the services of an 




- 4 - 


est will be made to the American Arbitration Assocaicicn 
r of persons qualified to function as an arbitrator in 
estion, 

es are unable to determine a mutually satisfactory 
he submitted list, they vvill request the /unerican 
iation to submit a second roster of names. 

es are uhable to determine, w’ithin 10 school days of 
t for arbitration, a mutually satisfactory arbitrator 
ubmitted list, the American Arbitration Association may 
ither party to designate an arbitrator. 

or shall limit himself to the issues submitted to him 
r nothing else. He can add nothing to, nor subtract 
agreement between.the parties or any policy of.the 
ion of uhe arbicrator shall be final and binding. Only 
aggrieved and his representatives shall be given copies 
's report of findings and recomiriendations. This shall 
ithin 30 days of the completion of the arbitrator's 
3ts for services of the arbitrator, including per 
any, and actual and necessary travel subsistence 
e borne equally by the BOARD and the professional 


and hearings under this procedure shall not be 
ic, and shall include only such parties in interest 
ted or selected representatives heretofore referred to 


evances 

a grievance is filed at such time that it cannot be 
all tne steps in the grievance procedure by the end 
r, and, if left unresolved until the beginning of the 
Vear, sould result in irreparable harm to the party in 
2 limits set forth herein shall be reduced so that the 
re may be exhausted prior to the end of the school year 
tter as is practicable. 

achers to Representation 

oerscr. may be represented at all stages of the 
re oy himself, or, at his option, by a representative 
/ed by the Associaoicn, one Association shall have the 
It and to state its viev.*£ ao all stages of the grievance 


e Board of by the 
ber or the Association, 
yance orocedure bv 
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rievance 


, in the judgment of the Association, a grievance affects 
lass of teachers, the A-ssociation may submit such grievance 
D the Superintendent directly and the processing of such 
all commence at Level Two of the Grievance Procedure. 

>arate ^ Grievance File - A.11 documents, communications and 
ing with “the processing of a grievance shall be filed in a 
avance fi-le and shall not be part of the personnel file of 
articipants. 

ARTICLE IV - TEACHER RIGHTS 

:hers shall have the right to organize freely, join and support 
Ion for the purpose of engaging in professional negotiations 
sociation activities for mutual aid and protection in 
Lth Chapter 123,, Laws of Lev; Jersey 1974". 

contained herein shall be construed to deny of restrict such 
teacher may nave under Lev; Jersey School Laws or other 
IV7S and regulations. 

:her shall maintain the exclusive right and responsibility to 
ides within the grading policy of the East Windsor Regional 
-Ct . 

jonal life of a teacher shall not affect the teacher’s employment 

may prevent the teacher from performing properly his 

jtions. 

ARTICLE V ~ ASSOCIATION RIGHTS AND MIVILEGES 

LD recognizes the ASSOCIATION rights as defined in Chapter 123 
>f New Jersey 1974. 

-D agrees to furnish to the Association available information 
.e public domain upon reasonable request. The BOARD shall 
s of the available irironnaticn upon v;ritten request therefor 
be required to prepare information not already in existence. 

ciation shall have the privilege to use school buildings at 
n-school nours on school days for meetings provided that 
of the principal of the building in question has been 
vance of the time of all such meetings. Such approval 
unreasonably withheld. 

ciation will nave reasonable use of the post boxes and the 
mail service. 

a and tne Association agree to share squally in the cost of 
his agreement as arranged. 
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ARTICLE VI - TEACHER WORK YEAR 

alendar shall be discussed each year between the BOARD 
on not later that April 15. . ‘ 

^?ork year shall consist 6f one hundred eighty five (185) 
which may not begin before September 1 or end after 
Dr the present teacher orientation programs held each 


defined in this Agreement are employed for the school year 
Der 1 and ending June 30 subject to such reduction in 
from prior completion of all teacher assignments and 
DUt shall not exceed the normal teacher’s work year. 

ARTICLE VII ~ TEACHING CONDITIONS 


be expected to devote to their assignments the time 
their responsibilities but they shall not be required 
Dck-out by hoprs or minutes. For safety purposes, 

3S other arrangements are made with the individual 
Ls, teachers are expected to be in the school buildings 
(15) minutes before the official arrival time of students 
of the school day and to remain in the school building 

I day at least fifteen (15) minutes after the students 
5d. The foregoing is not intended to. change or restrict 
Dr each teacher to exercise his recognized professional 

assist, students after school has been dismissed when - 
d or requested. On Fridays or on days preceding holidays 
teachers’ day shall end at the close of the pupils' day. 

sdules shall remain under the authority of the building 
ioard and H.E.A. recognize and d> rare that providing 
Dn for the children in East V7ind£ ^r schools is their 
it the character of such educatioii depends predominantly 
ind morale of the teachers, 

II have a duty free lunch period of at least thirty (30) 


id teachers may be required to remain after the end of the 
without additional compensation, for the purpose of 
or other professional meetings four (4) days each 
.ngs shall begin no later than ten (10) minutes after 
;sal time and shall run for no more than sixty (60) 
lional time is needed by mutual agreement the time 


>intment to extra-curricular activities shall be offered 
Dut coercion either way, yearly. 

1 in overnight field trips shall be on a v-ol intary basis 
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ARTICLE VIII - STAFF PUPIL RATIO 


ow range and an upper limit for the maximum number of children per 
:r in grades K-12 shall be determined by the Board with the advice of 
and his professional staff. A desired narrow range for the minimum 
I in each class in grades K-12 and a lower limit for grades 9-12 shall 
. by the Board V7ith the advice of the Superintendent and his staff. 

.ximur. for staff ratio will be adhered to more closely as the number 
vel or in any course increases. 

ratio for units shall range from lowest to highest in the following 
(K-2y, ' 2 } Grades (6-8), (3) Grades (3-5), (4) Grades (9-12). 

classes which are clearly designated as experimental shall be allowed 
elov established lower limits for a period of one year, after which 
experiment shall be ascertained and a new decision made concerning 
mentation. 

g an additional course, the Superintendent must have a definite 

nroliment in such a course will rise to the established lower 

iod of four successive years from the time the course is first offered. 

es that the staff-pupil ratio shall always be exercised in a 
icious manner. 

tio is defined as the number of students per staff member per unit. 

teacher shall have the right in the event that teacher considers a class 
size to discuss that matter with his Unit Leader and/or House Leader 
cipal, and if the problem is not informally solved on those levels 
ter with the Superintendent of Schools. If the matter is not resolved 
ys after the discussion with the Superintendent of Schools then the 
the right to -present this problem to the Board of Education for the 
ion. Tne Board shall set forth its decision with reasons therefor 


es to maintain a list of substitute teachers who shall be provided 
rientatiotf by the administration. 

ARTICLE IX - NON-TEACHING DUTIES 


continue to work toward the creation of job categories in the district 
major responsibilities, auxiliary services to teachers. 

ants, Teacher Aides, Technicians, and other noncertified personnel 
ard shall perform such nonteaching duties as are assigned by their 
use Leader under the general supervision of the principal. 

ants may assist teachers in instructional activities but may not assume 
hers’ role of planning, prescribing, and evaluating the learning 
assisting teachers in the instructional program, the teacher assistant 
upervised by a certified teacher. 
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Lon-teaching aides by the unit leader is for the purpose of 
of many ancillary duties so that their time may be spent 


.RTICLE X - TFMiS AND CONDITIONS OF g^IPLOy^iENT 


itself the general mandatory powers and duties as defined in 


al rules, not inconsistent with this Title or with the rules of 
ts own goveriiitient and the transaction of its business and for the 
ment of public schools and public school property of the district 
t, regulation of conduct and discharge of its employees,... perform 
hings, consistent with law and the rules of the State Board, 
ful ana proper conduct, equipment and maintenance of the public 


8,-' ll-l and Chapter 123, Public Laws of Nev 7 Jersey 1974, present 
to terms and conditions of employment shall remain in force 
iod. 

licies or m.odifications of existing BOARD policies relating to 
employment for this contract period shall be negotiated with 
they are established. 


s to hire only those teachers approved as certified by the State 
ers. 

Upon employment, the Board shall notify the Association in writing, 
and degress held and the address of each new teacher. 

acancies in the school system will be made known to the staff as 
aff members may apply for any open position and applications for 
^ or vacant positions will be considered in light of their 
and the needs of the school district. 

Contract and Salary : Members of the Association shall be notified 
:t and Salary in accordance with NJSA 18A:27-10. 

save Accumulation : Previously accumulated sick leave days shall 
ill returning personnel. 

ARTICLE XI - SALARY SCHEDULE - A 

^76~77) (19/7-78) the Board will calculate the corresponding average 
the BA guide and on the MA guide of all the other districts in 
imilton, Hopewell, Lawrence, Pronceton, Trenton, Washington Township 
Board will pay a salar>^ for each step on the East Windsor BA and 
:he average mentioned above, plus the 1972-73 existing 
.972-73) 
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B.A*. 


m.a. 

+ 

$531 

+ 

$600 

+ 

391 

+ 

459 

+ 

250 

4 - 

319 

+ 

238 

+ 

291 

+ 

225 

+ 

275 

+ 

234 

-f 

259 

-f 

219 

+ 

219 

+ 

263 

4. 

244 

+ 

213 

+ 

144 

+ 

119- 

+ 

44 

+ 

84 

4 

63 

+ 

50 

4 

81 

+ 

436 

+ 

443 


436 

4 

443 

EE 

he 

SALARY SCHEDULE C 

current 1975-76 relationship 

between 

the East Windsor 


00) ; the East Vvindsor i4A and MA+30 ($400) and the East 
d Doctorate ($1,050) would be continued. 

er 1 of each year, contract negotiations in any of the^other 
Mercer County (Ev;ing, Hamilton, Hopewell, Lawrence, Princeton, 
ington Township and West Windsor) are not completed so as 
e Board's Calculations as outlined above, then such missing 
11 be replaced for purposes of calculation in the following 


s missing, then the highest available county settlement 
; figured a second time. 

:ond district is unsettled, then the lowest county district 
:nt shall be used a second time. 

i-“lov 7 repetition above will be utilized should three (3) or 
itricts be unsettled on the indicated date. 

.mum figure for each district is v/hat v/ill bs used to 
le the "high-low” computation. 



- 10 - 


- 1976 - 1977 

ilary schedule shall be the county average plus the 
IS the case during 1973-1976. In addition a fourteenth 
id to the guide computed for the county average plus 
h step differential of $436 B.A. and $443 M.A. (See 
ige ^.) 

1977 - 1978 

:hool year, the county average plus the differential 
Llised for 1973-76 ' shall continue, except that the 
lall be computed against the maximum step column by 
the districts listed on page 9^ plus the BA and MA 
576-77. In addition to the county average all teachers 
3 e paid the existing differential of $436 and 


ar*; schedule shall be negotiated in accordance v/ith 


agreed to shall be consistent at a minxmum v;ith the 
by the office of the Commissioner of Education, 

idual accepts office, position or employment as a 
istrict, his initial place on the salary schedule 
ad by the amount of credit for prxor teacning and 
se up to and including 7 years. 
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SCHEDULE D 

COACHES ^-12-1976-1978 



1-3 Yrs. 

4-6 Yrs. 

7-9 Yrs. 

lb-12 Yrs. 

13*1- 

) 

1032 

1081 

1130 

1179 

1229 


619 

649 

678 

708 

737 

AD) 

1327 

1425 

1523 

1622 

1720 


796 

855 

914 

973 

1032 

HEAD) 

1278 

1376 

1474 

1572 

1671 


767 

855 

914 

973 

1032 


1081 

1130 

1179 

1229 

1278 


649 

678 

708 

737. 

767 

AD) 

1032 

1081 

1130 

1179 

1229 


619 

649 

678 

708 

737 

y (HEAD) 

786 

835 

885 

934 

983 

(HEAD) 

786 

835 

885 

934 

983 


786 

835 

885 

934 

983 

HOCKEY (HEAD) 

1032 

1081 

1130 

1179 

1229. 


619 

649 

678 

708 

737 

BALL (HEAD) 

1278 

1376 

1474 

1572 

1671 


767 

855 

914 

973 

1032 

LL (HEAD) 

1032 

1081 

1130 

1179 

1229 


619 

649 

678 

708 

737 

(FALL-HEAD) 

688 

737 

786 

835 

855 

ants) 

413 

442 

472 

501 

531 

(V7INTER-HEAD) 

688 

737 

786 

835 

855 

stants) 

413 

442 

472 

501 

531 


786 

835 

855 

934 

983 

(HEAD) 

1081 

1130 

1179 

1229 

1278 


649 

678 

708 

737 

767 

ECTOR 

1474 

1671 

1867 

2064 

2260 


teaching positions, all-individuals involved can advance from 
o the next depending upon their years of service in the position 
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SdHEDULE E 


COACHES 6 

-8 - 1976- 

1978 mE POSITIOSI 

PER 

SCHOOL 

1-3 Yrs. 

4-6 Yrs. 

7-9 Yrs. 

10-12 

Yrs 

. 13-^ Yrs. 

546 

579 

622 

677 


737 

382 

404 

437 

480 


519 

546 

579 

622 

677 


737 

382 

404 

437 

480 


519 

546 

579 

622 

677 


737 

382 

404 

437 

480 


519 

.L 164 

180 

207 

246 


289 

mLL 164 

180 

207 

24 6 


289 

218 

240 

273 

317 


371 

218 

240 

273 

317 


371 

510 

567 

624 

709 


794 

)) 546 

579 

622 

677 


737 

382 

404 

437 

480 


519 

(h::AD) 54 6 

579 

622 

677 


737 

382 

404 

437 

480 


515 

CAD) 546 

579 

622 

677 


737 

382 

404 

437 

480 


519 

227 

250 

284 

329 


386 

218 

240 

273 

317 


371 

-ng Dositions, all 

individuals 

involved 

can 

adva 

nee from 

next depending upon their y 

ears of service 

in the position 
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SCHEDULE F 

EXTRA PAY FOR EXTRA SERVICES - 1976-1978 



1-3 Yrs. 

4-6 Yrs. 

7-9 Yrs, 

10-12 Yrs. 

13+ Yrs 

)F ACTIVITIES 

710 

737 

764 

819 

874 

DIRECTOR 

710 

737 

764 

819 

874 

DIRECTOR 

710 

737 

764 

819 

874 


792 

819 

846 

901 

956 

: (Lit) 

710 

737 

764 

819 

874 

: (Bus) 

382 

410 

437 

491 

54 6 

jr (Lit) 

710 

737 

764 

819 

874 

^r (Bus) 

382 

410 

437 

491 

546 

.rector 

7 IO 1 P _ 

737 

764 

819 

874 

i3^3 • 

246 

273 

300 

355 

410 

^ Assts. 

437 

464 

491 

546 

601 


710 

737 

764 

819 

874 

:ops. Scenery 

710 

737 

764 

319 

874 

; Band 

273 

300 

328 

382 

410 


191 

191 

191 

191 

218 

:. 

191 

191 

191 

191 

218 

:s 

710 

737 

764 

819 

874 


437 

464 

491 

546 • 

601 

Scenery 

218 

246 

273 

328 

382 


710 

737 

764 

819 

874 

2 ctcrs 

437 

464 

491 

546 

601 

is. 

218 

246 

273 

328 

382 

Ecuncil Advs. 

546 

573 

601 

655 

710 


Extra Pay for Extra Service positions, all individuals involved 
fror: one column to the next depending upon their years of 
ae o-osition, 
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yr iCLE XII -• TEACHER ASSXGNMEiyr AUD *S?R?^SFER 

t shall be made to give all teachers written notice of 
=dules, class and/or subject assignment, and building 
the forthcoming year not later than the last day of 
cases of emergency. 

t that changes in such schedules, class and/or subject 
proposed after July 1, any teacher a.iected snail be 
y in writing and, upon the request o^ tne ueacher,_ . 

promptly reviewed between the Superintenden,. or nis 
nd the teacher affected and at the teacner's option 
of the Association. 

assignments in the district shall be within the areas of 
ertified by the State of New Jersey. 

o mav be required to use their own automobiles in the 
heir duties and teachers who are assigned to more than 
ler day shall be reimbursed for all sucn travel at the 
(15) cents per mile. 

lo desire a change in assignment or transfer to another 
.e a written statement of such desire , 

lot later than April 15. Teachers snail 

>f their request by June 15 unless tne Board s oubsequent 
j budget has not been adopted by tne Board prior to 
1 case, teachers shall be notified oz J. ^ 

' reauest ten (10) calendar days beyona tne Board 
subsequent year's operating budget. 

lan April 1 of each school year, the Superintendent shall 
Dol buildings a list of all known vacancies and tnose 
ipated for the following school year. 

possible, no vacancy shall 1 

fer or reassignment if there is a voiunreer available and 

e judgment of the Board to fill said position., 

ARTICLE XIII - EVALDATIOK 

tion of teaching at our school system^ ^■’"^^^Mn^Drio?^not^ce - 
e with the full knowledge of tne reacner. No^prior n _ 

Its major purpose is the improvement of tne 
,g situation. Supervisors and teacners 

s in the learning situation, and tnen plan and work for 

raluation of teaching shall be turned in to the Superintenden 
<=ied by him. All evaluations for t.ne Su?erin..enQenu ar 
Tto be in writing. One copy will be given bne_emp i 
.nt to the superintendent.^ The teacher 

reading the evaluation, signing it as an ' 

3 n read, and responding by attachment ir he so desires. 
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nature of supervision requires that all supervisory 
. the part of supervisors be done in spirit of friendliness 
on. Visits to any classroom should not be heralded by any 
or other formality. The classes should continue as usual, 
should follow the visit. Either party shall initiate a 
either considers it necessary. Teachers should feel free 
.ditional 'help and guidance whenever they feel that help 
:ficial. 

uator must be clearly identified as an evaluator. The 

,t's delegation of authority for evaluation extends to persons 

the New Jersey Board of Examiners to supervise instruction. 

ons are available only to the teacher and administration. 

•ions of nontenure teachers shall be sufficient in number to 
comprehensive evaluation. 

ARTICLE XIV - FAIR DISMISSAL PROCEDURE 

.1 abide by Assembly Bill #1668 effective June 20, 1975 con- 
:ontinued employment of non-tenured teaching staff members 
.:27“10 and NJSA 18A:27-11 and NJSA 18A:27-12 pertaining to 
I the follov/ing timeline and procedural agreements: 

I teacher whose contract is not renewed, is entitled to a 
reasons from the Board and a subsequent closed meeting 
'd, if desired. 

:nured teacher whose contract is not renewed must reque^^t a 
sment of reasons from the Board within thirty (30) ca^.ndar 
'ication of non-renev^al. 

d will assure that the written statement of reasons ii?ill be 
the teacher within fifteen (15) calendar days of the request. 

iformal meeting v;ith the Board is desired, the teacher must 
meeting within ten (10) calendar days of receipt of written 
reasons, 

• 3 rmal meeting with the Board will be scheduled within twenty 
• days of the receipt of_the teacher's request for a meeting, 
tust receive adequate written notice of the date and time 
irmal meeting is scheduled. 

■rmal meeting with the Board shall be a closed session even 
member involved requests a public session. 

•rmal meeting with the Board is not an adversary hearing but 
>ortunity for the teacher to persuade the members of the 
.ey have erred in not offering employment. 

•d President will exercise discretion regarding the reasonable 
le of the informal meeting, depending upon specific circum- 
ich instance, but the proceeding is not to be protracted. 
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iff member may be represented by counsel or an individual of 
before the Board and may present vitnesses on his/her behalf, 
not present testimony under oath and shall not be cross¬ 
ed. Witnesses shall be called into the meeting to address the 
and shall be excused from the meeting after making their 
to avoid confrontation and insure an orderly and proper 


notify the teacher of the results of their deliberation following 
meeting with the staff member within ten (10) calendar days. 

ARTICLE XV - LEAVES OF ABSENCE 

ithout pay may be granted to tenured members represented by 
d that leaves of absence without pay for good causes may 
cted upon written application to the Superintendent and the 
ation is to be received by the Superintendent thirty (30) 
oittmencement date of the requested leave. Xn emergency 
h thirty (30) days notice would not be possible, the request 
n writing for the approval or disapproval of the Superintendent 
t to the concurrence of the Board in vrriting. Each employee 
granted a leave of absence without pay for Child Care, 
y, or Adoption for a period of not more than one (1) contractual 
year shall mean the remainder of the school year, plus one 
x. Tenure status is not required. The maximum length of^ 
exceed one (1) contractual year. A request for continuation 
.ve, may be in writing to the Superintendent and the Board 
I or rejected by the Board in writing. 


ith teachers employed shall be entitled to twelve (12) sick 
each school year as of the first ofricial day of school year 
not they report for duty on that day. Unused sick leave 
be accumulated from year to year with no maximum limit. The 
lall provide a doctor’s certificate for illness exceeding three 
:utive days. 

;ick leave allowed under Section 1 above has been used, an 
twelve (12) days at employee’s pay less substitute s pay 
Lowed, But in no case less than half (1/2) pay. 

le BOARD employs a teacher who has an unused accumulation 
ive days in his most recent school district, the BOARD shall 
:ional"sick leave credit up to a maximum of forty (40) sick 
. It shall be the responsibility of the teacher to provide 
1 accounting of the unused sick leave days within one year 
2 nt. It shall be the responsibility of the East Windsor 
:hool District to inform all applicants of these provisions. 
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::hers shall be given *a written accounting of accumulated 
c leave days no later than the first day of each school year. 

In the Immediate Family Days . 

Board shall provide three (3) days per year at full pay for 
less in the immediate family (father, mother, husband, wife, 
bher, sister, child-} raother-in-law, and father-in-lav/) . 

Boar'^ shall further provide that, after all such illness in 

Immeli.ate Family Days as indicated in the preceeding paragraph 

exhausted, an additional seven (7) days per year are provided 
lalf pay, 

absence because of an illness in the immediate family which 
aeds ten (10) days per year may be granted by the Superinten- 
t at full deduction in pay, 

the Family Days 

Board shall provide five (5) days per event at full pay for 
th in the immediate family. After all such death in the 
adiate family days are exhausted, additional days may be 
nted by the Superintendent at full deduction in pay. 

Other than the Immediate Family Day 

Board shall provide one (1) day per event at full pay for 
sath in other than the immediate family (grandparents,.uncles, 
ts , cousins, nieces, nephews, brother-in-laVv^, and sister-in- 
). After the Death in Other than the Immediate Family Day is 
austed, additional days may be granted by the Superintendent 
full deduction in pay. 

Days 

Board shall provide three (3) days per year at full pay for 
riage. After such marriage days are exhausted, additional 
s may be granted by the Superintendent at full deduction in 


Jury' Duty or Subpoena by Court 

Board shall provide full pay for each day that an employee's 
sence in court is required by subpoena. The Board shall 
ther provide full pay for each full day that the employee 
required to be in court for jury duty. 

Other Reasons 


Board shall provide four (4) days leave of absence with pay 
year for religious, personal, legal business, household, or^ 
ily matters v;hich require absence during school hours. Appli 
ion to Superintendent for days for other reasons shall^ be 
e within 2 days except in cases of emergency; except that a 
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2 duction will be made for absence on the day before 
2 r a vacation. Any decision affecting a teacher’s 
2 for religious purposes shall be subject to the 
nee procedure. 

Leave 

1 leave shall be granted to a teacher by the Board for 
a/el, subject to the following conditions: 

re are sufficient qualified applicants {teachers for the 
ear)-'for the school years, 197 6 sabbatical leaves 

be granted to a rnaximum of tnree (i/ qualifiea appli— 
each contract year. Each may receive a full year 
ical, or up to six (6) qualified applicants eacn may re- 
a half-year sabbatical or any combination thereof not 
eed a total duration of three (3) full years for all 
ants. 

ts for sabbatical leave must be received by the Super-^ 
ent in vjriting by March 31st of the school year in such 
s may be mutually agreed on by the /Association and the 
ntendent. 

acher has completed at least seven (7) full senool years 
vice in the East Windsor Regional School District, The 
shall give special consideration to those applicants 
the greater length of service in the District. 

• the sabbatical year a teacher will receive 100% of the^ 

' due him while on sabbatical leave; x.e,, one-half year s 
' for a half year sabbatical or one year's salary for a 
:ar sabbatical. 

:her granted a sabbatical leave must agree to at least 
:) year's employment in the District after return from 
labbatical leave. 

■eturn from sabbatical leave, a teacher shall be placed 
j salary schedule at the level which he v.’ould have 
red. had he remained actively employed in the system 
; the period of absence. 

:her shall not be granted a sabbatical leave more than 
Ln any seven year period. 

, Maternity /Paternity, or Adoption 

leaves shall be granted consistent v;ith New Jersey law 
le decision and orders of the Division of Civil Rights 

2 Department of Law of the State of Ne\v’ Jersey. 

2 aves of Absence 
Military Leave of Absence 

leaves of absence with pay will be granted to personnel 
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Lred to perform short periods of military duty annually. 

leaves are authorized by Chapter 351 Section 38:23-1 
le New Jersey Statutes amended as follows: 

officer of employee of the State or a County, School 
rict or Municipality, who is a member of the organized 
rve of the Armed Forces of the United States or other 
aization affiliated, therewith, shall be entitled to 
s of absence from his respective duty without loss of 
or time on all days on which he shall be engaged in field 
ning. Such leave of absence shall be in addition to the 
lar vacation allowed such employee." 

py of the military orders shall be filed with the Secretary 
he Board. 


Military Leave of Absence 

e of absence for an extended period of time without pay 
be granted upon request and upon filing a copy of the 
tary orders v;ith the Secretary of the Board. An extended 
od is defined as any period longer than 90 days. 

leaves are authorized according to statute 18A:6~13, page 
third volume of nev/ edition, summarized as follows: 

ry person holding a position v/ho has entered the armed forces 
1 be entitled to all the benefits and be.subject to all the 
s and conditions of Chapter 119 of the lav/s of 1941. 

person shall be entitled to the benefit of any increase in 
ry during his leave of absence which such person \-jould have 
yed had he not entered the service. Such employee shall be 
ted a leave of absence for the period of such service and have 
rther period of three months after receiving his discharge 
the service. 

ny such person shall be incapacitated by wound or sickness 
he time of his discharge from service his leave of absence 
1 be extended until three months after his recovery or until 
expiration of two years from the date of his discharge from 
service, v;hichever shall first occur. In no case shall 
person be discharged or separated ' from his emplo;',mient 
ng such period of leave of absence because of his entry 
such service. Such person shall be entitled to resume 
employment provided he shall apply therefor before the 
ration of his leave of absence and provided he shall be 
rably discharged from such service. 

rdihr to ..the Department of Education, Division of Contro- 
ies and Disputes, the Board of Education is responsible 
the payment" of the employee's pension fund contributions 
.ng the time he served in the military service." 
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ARTICLE XVI - 'INSURANCE PROTECTION 
ranee 

ard shall maintain, at Board expense, group health 
overages for all employees and dependents at 100% 
-dependent coverage as follows: a hospitalization 
ical plan, an extended benefit plan usually referred 
r J" type coverage and a major medical plan. 

ent of any change in the contracted insurance carrier or carriers 
shall be guranteed coverage of benefits equal to or better than 
ontract. 


ranee 


hall maintain, at Board expense, insurance coverage 
loyees for all injuries occurring in the performance 
ties and v/hich^are promptly reported to the employee's 
uperior. 

nsurance 

hall maintain, at Board expense, a liability policy 
ds personal liability and legal expense protection 
loyee up to $100,000 per year per employee (to a 
all employees of $1,000,000 per year) as regards 
the employee in the course of his/her vvork. 

n Plan 

hail maintain, au Board expense, a 100% prescription 
tal Service Plan of New Jersey, for all employees repre- 
his Association and their dependents. 

1 Service Plan 

hall maintain, at Board expense, an extended dental 
5.00 deductible, known as the N. J. Dental Service Plan 
loyees represented by this Association and their 


ARTICLE XVII -- PROFESSIONAL DEVELOPMENT 

hall assume the full course cost and approved expenses 
rses a teacher is requested or required in writing by the 
ent to take. This should include costs involved in workshop 
nces which teachers are required/requested to attend. 
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XVIII - MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE 

has charged its administration with the responsibilities for 
enance of procedures which will enhance classroom control and 
.e. 

iCipal shall v 7 ork out particular rules and regulations with 
issional staff through a Building Committee, consisting of 
iociation appointed members and three representatives of the 

ation. This committee will report to the staff any 
r additions to the disciplinary procedure. 

ding discipline committee shall discuss and adopt dis~ 
irocedures designed to establish proper classroom control 
. the needs of the students and professional staff members. 

ARTICLE XIX -- DEDUCTION FROM SALARY 

of Education agrees to make all individually authorized 
.eductions in accordance with Chapter 233, Laws of 1969 
-15. 9e. 

; - The Board provides the employees with an opportunity 
r and join an insurance program for the purpose of partici- 
i a tax deferred annuity. 

ARTICLE XX ~ STUDENT TEACHERS 

: of a student teacher will be made only v;ith the consent 
.Dating teacher. Any,stipend of either cash or college 
inving the assignment of a student teacher shall be divided 
these teacher(s) actually participating with the student 
:ordance with their degree of participation. 

ARTICLE XXI - DURATION OF AGRSEI4ENT 

represents the exclusive agreement made by and between the 
legional ■’Board‘‘of "“EducT^Ioir^ 'and the Hightstown Education 
This agreement s ha IT* 'be'“ and ■T)ecome effective on July 1, 1976 
\inate on June 30, 1979, except that all those ARTICLES 
salary and fringe benefits shall terminate on June 30, 1978. 
;pscifically salaries including extra-curricular salaries 
and non-athletic and fringe benefits, shall be subject to 
negotaitions during the 1977-1978 school year and shall 
.vs"July 1, 1978 for the 1978-1979 school year. 
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'NESS WHEREOF, the President and Secretary of the 
■ hereunto set their hands and seals, and the BOARD 
I presents to be signed by its proper corporate officers 
lorporatc seal to be hereto affixed this 9 th day of 
len hundred and seventy six. 

hightsotvjin’ education ^association 

id delivered 
of 

'W.' /jjci. -— 




Secretary (l,S.) 


(L,S 



Thoma 

BOARD OF EDUCATION OF EAST WINDSOR 
REGIONAL SCHOOL ilLSTRICT 


By: 



Lyn 


REMEMBERED, that on this 9 th day of Febrtjary ^ Nineteen 
mty six before me, the subscriber, a Notary Public of 

jQnally appeared shirlev E. .Kervi . __ and Thomas L. 

, who, I am satisfied, are the President and Secretary, 

" RIGHT stove;; EDUCATION ASSOCIATION, called ’•ASSOCIATION"' 
13 1 rume n t, and v/ho executed the v;ithin ins^ t ument, to 
le knovnn the contents thereof, and thereupon they 
it they signed, sealed and delivered the same as. the 
id deed of the ASSOCIATION for the uses and purposes 


//^ 


ISEY 


REMEMBERED, that on this 9 th day of February , Nineteen 
2nty six- before me, the subscriber, a Notary Public of 
onally appeared Edv;ard D. Kent, v?ho being by me duly 
:)se and make proof to my satisfaction, that he vjell 
rate seal of BOARD OF EDUCATION OF EAST WINDSOR REGIONAL 
, the BOARD mentioned in the within instrument; that the 
Fixed is the proper corporate seal of the said 
it the same was so affixed thereto and the execution 
ssiaent of said corporation in the presence of the said 
2 voluntary act and deed of the said corporation, and 
2ponent thereupon signed the same as subscribing witness , 


ascribed before me 
r aforesaid ^ 








T 


1976 



Edward D. 


Kent 



Secretary (l.S.) 
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